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Only 18% of the world’s funds are run by a woman or a team with at least one woman, according to according to Citywire’s Alpha
Female Report published in 2022, which tracks just over 17,500 active managers. In the UK, 193 women fund managers make up
around 12% of the sector’s workers. 

Citywire has calculated it would take until 2215 – nearly 200 years - to achieve parity between male and female fund managers. This
is despite growing evidence that mixed teams make better decisions and, crucially, more money. 

https://uk.citywire.com/Publications/WEB_Resources/alpha-female/alpha-female-2022-sterling.pdf
https://uk.citywire.com/Publications/WEB_Resources/alpha-female/alpha-female-2022-sterling.pdf






To find out what is included for each theme click here

https://diversityproject.com/dp-pathway/


We have created a FAQ document, which you can find here.

a sponsor, click here.

To become a member, get in touch info@diversityproject.com.

As a member company, the cost per candidate is £2.5k. For non member companies, the cost per candidate is £5k. 

https://diversityproject.com/wp-content/uploads/2023/06/Pathway-FAQ-doc.pdf
https://diversityproject.com/dp-pathway/#role-of-sponsor-module
mailto:info@diversityproject.com




If you have further questions, or would like to apply for the 2024 cohort we would love to hear from
you: upasna@diversityproject.co.uk / adriana@diversityproject.com

www.diversityproject.com/DP-Pathway
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