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Two events for returners

Returners database

Returner role models

Top tips for returners developed

Smart Working best practice guide

Smart Working breakfast to share best 
practice

Video produced highlighting 
importance of smart working

Case studies around mental health

#Talkaboutblack –  
blogs, videos and events

Evening with an Immigrant event held

Neurodiversity event to raise 
awareness

Neurodiversity now being talked about 
in the industry

LGBT Great with over 1000 role 
models and allies

LGBT Great has run two events

Focus groups run with mid-career women

Gender equality guidance for organisations, 
leaders and managers

Networking event for women (and men) in 
the industry

Case studies around gender equality

Support for Women in Asset Management 
research 

Gender pay gap analysis 

Role model video developed

Awareness raising events at universities and 
with careers departments

Video developed

DIVERSITY PROJECT 
ACHIEVEMENTS TO THE END OF 2018

• Over 50 member firms spanning
the asset owners, investment
consultants, asset managers,
industry bodies and search firms

• Website with increasing amounts
of content

• 2 E-newsletters

• Social media presence
established

• Three amazing annual
events involving hundreds of
participants

• New Financial research
collaboration

• Diversity surveys in 2017
and 2018

• US chapter created

• Scottish and Wealth Management
chapters being formed

• Developed the ten commitments
and scorecard

• Supported five successful
fundraising dinners to replace
Presidents Club charity funds

• Developed DP manifesto/
priorities and goals for each work
stream

• Numerous DP members
presenting on D&I throughout
the industry




